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CORNWALL STREET

BARRISTERS

Person Specification for Pupils





	                   Skills
	                               Criteria
	                      Method of Assessment

	1 – Academic ability and               legal understanding
	· Consistently good level of academic
achievement.
· Demonstrates knowledge of relevant law.

· Demonstrates knowledge of current legal developments.
· Legal research skills.
	· Application form – academic results.

· Interview and practical exercises.
Assessed throughout pupillage.
· Structured interview, practical exercises, pupillage.

· Application form, practical exercises, pupillage.

	2 – Oral and written  communication skills
	· Communicates clearly, concisely, confidently 
and assertively.
· Advocacy skills.

	· Application form, interview, practical exercises, pupillage.

· Application form – evidence of mooting, debating or other public speaking. Interview, practical exercises, pupillage.


	3 – Judgement and Reasoning
	· Demonstrates sound judgement in analysing cases and problems.
· Displays sound judgment in tactical consideration of cases.
	· Interview, practical exercises, pupillage.

· Pupillage.


	4 – Commitment and flexibility

	· Demonstrates commitment to a career at the Bar.
· Manages time appropriately, prioritises work effectively and meets deadlines as required.

· Demonstrates the hard work, flexibility and robustness necessary for a career at the Bar.
	· Application form – mini-pupillages and other relevant work experience.
· Practical exercise, pupillage.

· Application form, pupillage.


	5 – Professionalism and integrity
	· Demonstrates commitment to maintaining appropriate professional standards, including appearance and conduct.
· Demonstrates commitment to keeping up to date with legal and professional knowledge.
· Has a clear understanding of ethical issues which may occur in practice at the Bar.
	· Application form, interview, pupillage.
· Interview, pupillage.

· Interview, pupillage.

	6 – Personal skills
	· Is able to work alone and act on own initiative.
· Is able to think under pressure.
· Will consult others appropriately but is willing to accept responsibility for own decisions.

· Can work effectively as part of a team.
	· Application form, interview, pupillage.
· Application form, interview, pupillage.
· Pupillage.

· Application form, interview, pupillage.

	7 – Interpersonal skills
	· Demonstrates awareness of importance of equal opportunities and the need to build effective working relationships with those with different perceptions and values.
· Has the ability to form effective working relationships with chambers staff, court staff, chambers tenants, other members of the bar, judges, solicitors and clients.
	· Structured interview, pupillage.
· Structured interview, pupillage.
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